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Hazlehead Academy sets out to provide for the eotunad needs of children in
the West of Aberdeen and others who live elsewbeateyhose parents choose
to send their children to our school.

This prospectus is intended as a brief introducfienparents and pupils to the
organisation and operation of Hazlehead Academwilltanswer most of your
initial questions but it cannot explain all mattensgreat detail. The Prospectus
iIs complemented by other documents which relateatticular Year Groups

and which give more information concerning thesarYeroups. If you have

any gueries please do not hesitate to contact me.

The community of Hazlehead Academy comprises pigmiser pupils, parents,

staff, associated primary schools, employers ahérstwho have an interest in
the development of our children. That developmeihtoe more effective if we

are all working in partnership and are supportiveame another as we strive to
achieve the stated purpose of the school.

| hope that your association with the school wdldhappy and successful one.

BRIAN WOOD
Rector
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HISTORY OF HAZLEHEAD ACADEMY

Although the name Hazlehead Academy has only beexistence since 1969 the roots of the schoobean
traced back to 1894. The school opened its daptstile Belmont Street in 1894 when is was calldte
Central Public School Quickly it became an establishment for the adedreducation of pupils from other
schools in the city. Later, with added accommantatind serving as a Pupil Teacher and Junior Studen
Centre, it was renamékhe Central Higher Grade School

In 1921 admission was extended to pupils not aimintgaching as a career and the school becamenkasw
The Central Secondary Schoglaffectionately remembered by many generatiorferofier pupils simply as
“The Central”. Throughout the succeeding yearsqtnaity of the teaching and the achievement opitgils
built up for the school an excellent reputation andistinguished record. In 1954 the school nahanged
again, this time t&®berdeen Academyand it remained as such for the next twenty secryavhen together
with Aberdeen Grammar School for Boys and Aberddegh School for Girls “The Academy” served the
needs of the Senior Secondary pupils from all pzfrte city.

In 1969 the school moved to its present site onwhstern outskirts of Aberdeen and became the local
comprehensive school for all secondary school ciildn its area. The area has now been extendgd an
Hazlehead Academydraws its pupils mainly from the four associateitnpry schools named opposite. In
addition however, a large number of parents whe butwith the Hazlehead zone choose to send their
children here with the result that the Educatiorm@uttee have set a limit to the number of pupiloway
attend. The limit stands at 210 pupils for eaclveérs 1 to 4. In addition there are currently $filents in
Fifth Year and 102 in Sixth Year.

In 1994, we celebrated 100 years of existence avghries of events organised by the school’'s Canten
Committee. The City of Aberdeen held a civic ramepfor us. A major exhibition of photographscoeds

and other memorabilia of the school was on disptaljames Dunn’s House Museum and the Former Pupils’
Club arranged for the old and new buildings to pened to visitors throughout the centenary weekend.
Many present and former pupils and members of stak the opportunity to travel to Aberdeen to midmk
occasion and take part in the celebrations.

THE HAZLEHEAD ACADEMY WEBSITE

Hazlehead Academy has a website which can be faumitb://www.hazleheadacy.aberdeen.sch.uk

The school website contains all the most up to datermation for parents and pupils. All
information issued to parents is also posted orwtblesite so that it can be immediately accessed.
News about the school and its pupils is also updaggularly.



We have a clas link with Hazlewood School which caters for papiith Special Education
Needs. Pupils from Hazlewood are integrated imiaraber of our courses.

The majority of our pupils are now drawn from tleldwing four primary schools, known as ¢
associated Primary Schools.

AIRYHALL SCHOOL Head Teacher
Braeside Place Mrs Anne Healey
Aberdeen

AB15 7TX Tel: 01224 313953
FERNIELEA SCHOOL Head Teacher
Stronsay Place Mrs Sarah Webb
Aberdeen

AB15 6HD Tel: 01224 318533
HAZLEHEAD SCHOOL Head Teacher
Provost Graham Drive Mrs June Stewart
Aberdeen

AB15 8HB Tel: 01224 313088
KINGSFORD SCHOOL Head Teacher
Kingsford Road Mrs Audrey Walker
Aberdeen

AB16 6PQ Tel: 01224 693554

Gilcomstoun School — Gaelic Unit
Pupils who have been part of the Gaelic Unit att@iistoun can transfer to Hazlehead
Academy as the secondary school in Aberdeen whfehsaGaelic as part of the curriculum.

Holy Family RC School
A number of children zoned for Hazlehead Acadensnat Holy Family RC school. As such
this school is included in the activities leadimgta the P7/S1 transition

Together with the Academy these schools form theléte@ad Academy Associated Schools|

Group (ASG). Staff from all six schools meet reglyl to plan and develop work which will
ensure that the move of pupils from primary schodecondary school will be as smooth an
as easy as possible.
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Our purpose is to enrich the lives of all membérthe
Hazlehead Academy Community.

Our Values......

Pupils are at the heart of everything we do.
We respect each other and celebrate our diversity.

We are all members of the Hazlehead Academy Contgnand great
things happen when we work together.

We take pride in delivering quality.

Honesty, integrity and openness are fundamental/aaldto our
Organisation.

Creativity and innovation are central to our depetent.

Arrive quietly, on time and ready to learn.

Listen to the person who is meant to be talking.
Follow directions straightaway.

Keep hands, feet, objects and unkind words to iurs
Take care of materials, equipment and the room.

Keep food and drink to outside the building
Walk

Keep to the left

Use Partner Voices

Queue up in single file outside classrooms



| "HH#S$

TEACHING STAFF
Board of Studies

id@r Wood, J.P., B.Sc

Rector
Mr A Murray Mrs A Bonsall Ms L B Finnie Mr C Robertson
M.A. Dip.Ed M.A, B.A.. M.A. B.Sc.
Depute Rector Depute Rector Acilepute Rector Depute Rector
(Whole School) (S3/S6) (S1/54) (/S
Guidance Staff
Mrs M Munro, B.Tech.Ed. Mr J MacBeaB.Ed. Mrs V Simpson (Acting)
(Bruce House) (Craigietranuse) Dip. Sp. & Drama
(Dunecht House)
Mrs J Taylor, B.Ed. Mrs C &, B.Ed.
(Greyfriars House) (Marischal House)
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Department@As of January 2009)

Art

Biology

Business
Studies

Chemistry

Computer
Studies

Design &
Technology

Drama

English

History

Mrs T Scott, B.A.
Miss M Giles, B.A.
Mrs L Riddell, Dip. Art
Mrs W Zhu, B.A.

Miss F Saunders, B.Sc.
Dr A Drysdale, B.Sc., Ph.D.
Mrs R M Taylor, B.Sc.

Mr S Smillie, Dip.Com.
Miss S Grant, B.A.
Mrs H Gray, Dip.Com
Mr R Peddie, B.A.

Mrs Anne Sharpe, B.Sc.

Miss K Lennox, M.Sc.
Mr D Lindsay, B.Sc.

Mr G Mair, M.A., DipSE, DITAL.

Mrs A Rutherford, B.Sc.

Miss K Blair, B.Ed.

Mr J Lorimer, BA.Ind.Design,
Mrs M Munro, B.Tech.Ed.
Mr A Stephen, B.Sc.

Mr C Begg, Dip.Sp. & Dr.

Mrs M Duncan, Dip.Sp. & Dr.
Mrs A Lock

Mrs V Simpson, Dip.Sp. & Dr.

Mrs A Lobban, B.Ed.

Mr G S Craig, M.A.

Ms L B Finnie, M.A.

Mr D H Gordon, M.A.

Ms R Grant, M.A.

Ms S Harwood, M.A.

Mrs A Miller, M.A.

Mrs J Milne, M.A., Dip. Ed.
Mr A P Murray, M.A.

Mrs J Taylor, B.Ed.

(Vacancy x 1)
Mr J Maclnnes, M.A.

Mr | L Rae, B.Sc., M.Sc.
Mr J MacBean, B.Ed
Miss K Irvine, M.A.

Miss K Hay, M.A., M.Sc.
Miss N Fyfe, B.A.

(Pripai Teacher)

(Principal Teach

(Pcipal Teacher)

(Principal Teache

(Principal'eacher)

(Principal Teacher)

(Principal Tekeer)
(Acting PT Guidance)
(Acting Rripal Teacher)

(Acting Depute Rec)

(Acting Principal Teacher)

(Depute Rento
(PT Guidance)

(Principal Taac)
(PT Guidgnce

(AcarPrincipal Teacher)



Home
Economics

Mathematics

Languages

Modern
Studies

Music

Physical Education

Physics

Religious and
Moral Education

Ms J Sherret, B.Sc.
Ms J Dargie, Dip. Dom. Sc.
Ms J Leigh, B.Sc.

Mr J W Cameron, B.Ed.

Mr S Alnak, B.Sc.

Miss J Cormack, B Sc.

Mr A Fraser, B.Sc.

Mr B Murray, B.Sc.

Mrs A Rutherford, B.Sc.

Mrs M Sangster, M.A., Dip. SEN
Mr G Thomson, M.Eng.

Mrs A Murray, M.A.

Mrs P Lin, M.A.

Ms M Mackay, M.A.

Mrs L M Stevenson, M.A., EFL
Mr K McD J Webster, M.A.
Miss H Weir, B.A.

Mrs Anne Bonsall, M.A., B.A.
Miss S Hill, B.A.

Ms K Davidson, B.Ed.

Mrs M Macaulay, LTCL (CMT), LTCL (SS)
Miss H O Cromar, B.A., DRSAM, LRAM
Mrs A Henderson, Dip.Ed.

Ms Amanda Smith, B.Ed.

Mr C McKay, B.A., H.Dip.Ed., LTCL, FTCL
Ms J Marr, BA Musical Studies

Mrs Susan Morrison, DRSAM, ARCM

Mrs C Mann, M.A., LTCL

Mr | Dallas

Mrs E Renwick

Ms M Watson

Mr G Giles, B.Ed.

Mrs N Crawford, B.Ed.
Mrs C Milne, B.Ed.

Mr A Thorn, B.Ed.
Mrs P Webster, B.Ed.
Mr F McDonald

Mr | Barber (Secondment)
Mr C Robertson, B.Sc.
Mr M Robertson, B.Sc.
Mr G Thomson, M.Eng.

Mr G McConnell, B.A., M.A.
Ms W Smith, B.A.

(Principal Tea):heq

(Principal Teagher

(Principal Teacher)N

(Confucius Classroom

(Depute Rector)
(Actingrincipal Teacher)

(Principal Teach

(Cello)
(Violin)

(Percussiof))

(Guar)
(Brass
(Piano
(Woodwind)
(Bagpipes)
(Singing)|
(Double Bass

(Principal Tber)

(PT Guidance)

(Lifeguard)

(AgtPrincipal Teacher)
(Depute Recton

(Acting Principal Teacher)
(Actiigincipal Teacher)
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Support for
Learning

Non-Teaching Staff

School Office

Resources Centre

Home /School
Liaison Officer

School Nurse

Careers Advisers

Educational
Psychologist

Technical Support

Janitorial Services

Kitchen Supervisor

Pupil Support
Assistants

Mrs D Forman, Dip.H.E., Cert. SEN
Dr P Docherty, B.Sc., Ph.D.

(Principal Teacher)

Mrs L Forman, Dip.H.E., Cert. Incl. Ed., Ceredith Ed.

Mrs F Gibb, D.A., Cert. SEN
Mrs A Henry, B.A., M.A., B.Ed.
Mr J Hobbs, B.Sc., B.A.

Mr R MacDonald, M.A.

Mrs J Rae, Dip.H.E., Dip.SEN., B.S.L. (Stage 1)

Mrs A Riach, M.A.
Mrs M Sangster, M.A., Dip. SEN
Vacancy (x 1)

Mr G Fordie, B.A., HNC Acc.
Mrs L M Bodie
Mrs K Emslie
Mrs J Anderson
Ms S Robertson
Vacancy
Vacancy

Mrs J Addison, M.A., Dip. Info. Ad., A.L.A.

Mrs M Hill, M.A., Dip. Lib., M .Lib.

Mrs M Skinner, H.N.C. Social Care
Mrs R Duguid, RGN, RNMH.

Miss A Kocik
Mrs S Brodie

Mr M Mussett

Mr K Strachan, HNC Elec. Eng.

Mr C Barrowman, B.A., M.F.A.

Mr R Lamplugh

Mrs E Ross, HNC Comm., HNC B.Adm.
Mrs D E Cobban

Mrs D Gibb

Mrs L H M Stables

Mrs | Walker, B.A.

Mr M Mitchell
Mr C Beveridge
Mr D King

Mr G Stephen
Mr G Sangster

Mrs Iris Brown

Mrs C Alexander Mrs | Bell

Ms K Gellatly Ms S Howitt

Mrs D Mann Mrs P Nicholson
Ms L Solway Mrs L Wright
Mrs A Pawlicka Vacancy

8

(SEN Base)

(Betwaur Support Teacher)

(Sugot Services Manager)
(School Administrato
(Receptionist/School Suppossh)
(Snr. School Support Asst.
(Receptionist/School Supfsst.)
(Accord Administrator)

(School Support Asst.)

(Gordinator)
(Co-ordhator)

(Supersbechnician)
(Tecbran)
(Technician)

(Tedchem)
(Technical Assistant)
(Technical Assistant)
(Technical Assistant)
(Technical Assistant)

(Supervisor)

(Groundsman)

Mrs L Crighton
Mrs R Kennedy
Mrs B Sadler
Mrs A Gowans



Committee Members — 2009/10

This long standing association exists to supp@reitiucation of pupils at Hazlehead Academy
Its current committee members are as follows:

Chairperson Lyn Duff
Treasurer Val Cooper
Secretary Alison Mant

Parent Members

Donna Minto

Liz Scott

Bernice Burr

Lorna Donald

Ruth Bannerman-Brown
Jim Pennington

Isabella Barska

Staff Members

Anne Bonsall
Jean Taylor
Graham Thomson
Brian Wood

Kirsty Irvine

Alan Fraser

Contact may be made with them via the School Offic€®1224 310184.
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The Scottish Schools (Parental Involvement) Act@2Bfbught to an end the previously existing
School Boards and provided schools with the oppatstuo replace them with new Parent Councils.
All parents and carers are automatically membetea&chool’'s Parent Forum and from the Parent
Forum are appointed parent representatives to serviee Parent Council.

The constitution of the Hazlehead Academy PareninCib states that membership of the Council
will comprise parents, teachers and senior studdrite school. In particular there may be no fewe
than three and no more than ten parent members.

The constitution and schedule of Parent Counciltimgg, together with agendas and minutes of
meetings will be published on the school websitgenrthe parents’ section.

It is important for the Parent Council and Pares&dher Association to work in partnership and to
this end a number of parents are members of bgém@ations.

For the current year the following parent represeves have been appointed:

Jim Pennington (Chair)

Lyn Duff

Lorna Donald

Shirley Laird

Keith Milne

Colin Moffat

Liz Scott

Kathy Watt

Margaret Sangster (Staff representative)
June Milne (Staff Representative)

Kirsty Irvine (Staff Representative)

Contact may be made with them via the School Offic®1224 310184.

For further information about the Parent Councd &ow you can become more actively involved in
the life of the school please visit our website.

www.hazleheadacy.aberdeen.sch.uk
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The school is divided into five vertical Housesch led by a Principal Teacher (Guidance)
each House there is a team of staff who act as [Eenel Guidance Tutors or Register Teach
The House names are all associated with the histofy Aberdeen and are:

BRUCE HOUSE CRAIGIEVAR HOUSE DIECHT HOUSE
(Mrs M Munro) (Mr J MBaean) (Mrs V Simpson - Acting)

GREYFRIARS HOUSE MARISCHAL HOUSE
(Mrs J Taylor) (Mrs C Milne)

The House System is designed to encourage greatesipation by both pupils and staff in the
extra-curricular life of the school. It providdsetopportunity for pupils to represent their House
in various acitivities, most of which are compe&ttiand contribute to an overall House
Championship.

Appointment of House Captains

Each session, following the recommendations madédyrincipal Teachers (Guidance), the
Rector will appoint four or five Captains to eddbuse. They will also be appointed Prefects.

11
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Every Guidance teacher at Hazlehead is responfsibke House, either Bruce, Craigievar, Dunecht,
Greyfriars or Marischal. The Interhouse Competitisrheld between these Houses and runs from
August to March each year. Events are mostly heldrechtimes with a small number being held
after school. Teams and competitors are organiggdebHouse Captains who are S6 pupils and the
events provide an excellent way for pupils to beeanvolved in the wider life of the school.

Events fall into two categories. Sporting eventdudes everything from football to cross country
running and culminates in the annual Swimming QGalan-sporting events range from the fun Tutor
Team Challenge to the more challenging competititwes'Just a Minute’ — a competition for those
who like to talk a lot!

The list below gives the full range of competitidhsugh there are also a number of House heats for
the Tutor Team Challenge and new competitions @dec from time to time.

Non-Sport competitions Sporting competitions
S1 Tutor Team Challenge S1 Football

S2 Tutor Team Challenge S2 Football

S3 Tutor Team Challenge Select S3 Football

S4 Tutor Team Challenge Select S4 Football

S5 Tutor Team Challenge Select S5/6 Football
House Captain Tutor Team Challenge S1 Boys Basketba
S1 Google Challenge S1 Girls Basketball
Sponsor Day S2 Boys Basketball
Health quiz S2 Girls Basketball
Sudoku Challenge S3 Boys Basketball
Build it Challenge S3 Girls Basketball
‘Just a Minute' S4 Boys Basketball
University Challenge S4 Girls Basketball

S5/6 Boys Basketball

S5/6 Girls Basketball

S4 Boys Badminton

S4 Girls Badminton

Senior Volleyball

Tug of War

S1 Boys Cross Country

S1 Girls Cross Country

S2 Boys Cross Country

S2 Girls Cross Country

S3 Boys Cross Country

S3 Girls Cross Country
S4/5/6 Boys Cross Country
S4/5/6 Girls Cross Country
Swimming Gala

12
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Hazlehead Academy is a uniform-wearing school. fafm creates a feeling of belonging and
provides pupils with an opportunity to identify WwiHazlehead Academy. It is smart and economical
and creates a purposeful image.

Hazlehead Academy school colours are grea@hnavy

The uniform is: Sportswear
green blazer with school badge “ trainers (non-marking shoes)
navy skirt or trousers " white/navy shorts (boys)
(black or dark grey are acceptable) " navy shorts (girls)
white blouse or shirt ©  football shirt (vertical stripe navy/green)
school tie " white polo shirt (girls)
school sweatshirt with badge " white, navy or green socks
black cardigan with school badge (girls © swimming shorts (boys)
black top with school badge (girls) " one piece swimming costume (girls)

black shoes “ towel
“ tracksuit (for outdoor work)

N.B. All jewellery must be removed prior to particijpat in P.E.

Every pupil should always have a complete changappfopriate kit for every PE lesson. If your
child is fit enough to attend school but is sufigrfrom a short term injury/ailment, he/she willl st
be required to bring PE kit and parents will beextpd to provide a note of explanation. The pupil
should change as normal and then hand the noteptdreation to their teacher.

Long term non-participation in PE, i.e. longer tharo weeks, will require medical confirmation
with a note from home.

The following items should ndite worn to school:

denim jeans or jackets

football strips or scarves

tracksuit bottoms

garments bearing logos or emblems
any garment promoting the drug culture
trainers

Head Boy Head Girl
Eoin Smith Hannahe@he
Points to note:

As an alternative to a blazer, shirt and tie pupilS1-S4 may wear the school sweatshirt or cardiga
over a white shirt. Students in S5 and S6 areagpdo wear blazers, shirts and ties.

It would be advisable for all items of uniform akitito have name tags.

Anyone coming to school inappropriately dressed begent home to change.

14



Ties, sweatshirts and sports kit can be bought flleenSchool Office. The following Aberde
store also stocks blazers, blouses, ties and badges

* John Lewis - George Street

& 1

Pupils should not take unnecessary valuables ge lsmms of money to school and the school
cannot be responsible for the security of theséieMY necessary, items of value should be given {p
a member of staff for safe keeping and should ltleated again at the end of the lesson. Please
note that the school has no insurance cover forsterought to school or left in the building.

Expensive electronic equipment should not be takesthool as the school will not accept
responsibility if it goes missing. The school rtde such items i§Switched Off” and “Out of
Sight”. In addition, parents must be aware that to preigsues such as ‘cyber-bullying’ arising,
the use of mobile phones is not allowed in any phtthe school or its grounds. Pupils who are
seen using phones will have these confiscatedraydmay have to be collected from the school
office by a parent or guardian. The taking of n@phones/music players into examination room
is also strictly prohibited. Pupils should leauvelsitems at home on the day of any examination.

(

Pupils are expected to come to class properly @edifpor work. Most of the materials required

equipment themselves. They should bring pens,ilsendglers, rubbers, etc as required. For cert
courses a calculator would be an advantage. @askers will advise on the most suitable type t
buy. Pupils are expected to take care of any booksjuipment lent to them by the school. Book
should be carried to school in a suitable schoolbagy books which are lost or damaged will hav
to be replaced at the pupil’'s own expense.

will be provided by the school eg paper, textbo@ks, Pupils are expected to supply basic items%IOf

374

Each pupil is provided with a School Organiser enelxpected to bring it to school each day. The
Organiser is a source of information and shouldde to record homework and important dates
and appointments. It may also be used by teatb@smmunicate with parents.

Some departments will charge for supplying matepaipils need to make items which can be
taken home. Most departments involved simply foharge for the whole course. Currently the
charges are as follows:

ART HOME ECONOMICS DESIGN & TECHNOLOGY
S1 £3 S2 £25 S2 Design & Tebbg £5
S2 £3 S3 Ch. & Fam (+£4 apron) 35 3 P8actical Craft Skills (Int 1/2) £15

S3/4 Access £3 S3 Hospitality (+£4 aprofiB5 | S3 Enterprise Through Craft (Acc 3) £1]]

15
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This section will show you how the Academic Yeaspdit up into the various terms. Details of
additional closure days and school events will bielipised from time to time and will be posted
on the school website — www.hazleheadacy.aberddenks

2009

Spring Term Summer Term

Term begins 5 January 2009 Aberdeen Holiday A 2009

Mid Term 16 February 2009 Term begins 21 ApBi09

Terms Ends 3 April 2009 May Day 4 May 2009
Term ends 3 July 2009

Autumn Term

Teacher Training Day 17 August 2009

Pupils Return 18 August 2009

September Holiday 25 September and 28 Septendieér 2

Term Ends 9 October 2009

October Holiday 12 — 23 October 2009

Term Ends 18 December 2009

2010

Spring Term Summer Term

Term begins 5 January 2010 Term begins 14 2p10

Mid Term 15 February 2010 May Day 3 May 2010

Term Ends 26 March 2010 Term Ends 2 Julyp201

Easter Holiday 29 March — 9 April 2010

The school office is staffed betweel
8.00am and 4.00pm.

Mr G Fordie B.A., HNC Acc. Mrs L Bodie
Telephone calls and visitors to the Suppertises Manager  School Administrator
school will be received between
these times by the receptionist
on duty.

Contact can also be made through

the school e-mail address: Mrs K Emslie  Mrs J Anderson

. Receptionist/  Snr. School
enquiries@hazacad.org.uk School Support Asst.

Support Asst.

Please ensure that you make clear
who the intended recipient is, if known.

Ms S Robertson
16 Receptionist/
SchoolSunnort Ass



8.25am  Warning Bell

(Sounds at 8.25 am to encourage pupils to be onftimegistration /Morning Assembly)

8.30 am Registration/ 12.10 pm S1 releasetufarh
Morning Assembly (to reduce queues in the canteens)

8.40 am Period 1 12.15 pm Lunch

9.20 am Period 2 1.10 pm Warning Bell
10.00 am Period 3
10.40am Morning Interval 1.15 pm Period 6

1.55 pm Period 7

10.55 am Period 4 2.35 pm Period 8

11.35 am Period 5

3.15 pm End of school

Morning Assemblies are a useful way of giving imh@tion out to large numbers of pupils at
one time. They also give an opportunity for pupitel staff to meet together and realise tha
they belong to groups which are bigger than indigideaching sections.

Unfortunately we do not have an assembly hall wiedbig enough for the whole school to meet
at the same time. Instead, we make use of the ®iidreatre which can seat approximately 20(
people and we hold a series of assemblies each leedly the Rector or another member of thg
Board of Studies as follows:

Monday - First Year Thursday - Fourth Year
Tuesday - Second Year Friday - Fifth andiskears
Wednesday - Third Year

Every fourth or fifth week we hold House Assemblies by the Principal Teachers of Guidance
and their House Captains :

Monday - Bruce House Thursday - Greyfriars Hous
Tuesday - Craigievar House Friday - Marisctalise
Wednesday - Dunecht House

Notices from the Daily Information Sheet are reatl @ Assemblies and attendance is checked.

Forthcoming events are advertised and everyonadsugaged to take part. The achievement
of pupils, whether individually or in groups, arekaowledged and celebrated. Occasionally w¢
will have guests invited along to talk to pupilgiastaff.

Assemblies are very important in keeping peoplermked and ensuring that everyone knows
what is going on in and around our school.

Our school chaplains will take assemblies on octasas part of our programme of Religious
Ohservanc

17

6002 SMNLOAdSOad



To be successful, pupilsust attend school regularly and be on time at tag ef each mornin
and afternoon.

Good attendance and punctuality are habits whidp the personal development of our pug
Please encourage your children to develop thes&shab

Punctuality — Points to note

At 8.30am and 1.15pm all pupils should be in class.
A pupil who arrives after 8.30am or 1.15pm is mdrks late on the daily register.

A pupil arriving late must report to the Office afiltlin a late slip. The late slip should then
be shown to the class teacher.

A pupil who is regularly late will be detained afsehool. Parents or Guardians of S1-4
pupils will be contacted if the lateness continues.

Any pupil who is late on 2 or more occasions ineelvwill be detained after school.

Attendance — Points to note

Pupils in S1-S5 have to attend school from 8.30&8115pm each day.

Students in S6 must attend each morning for regisation and attend all their timetabled
classes but may sign out at the School Office ifeély do not have a class.

It is expected that parents will explain any absereby telephoning the school during the
absence and by sending a note to the school on firet day back after the absence.

Groupcall will contact parents if notes/explained asences are not received.

The Home/School Liaison Officer may visit the horoépupils who do not submit a reason
for absence upon their return to school or arerglise long periods or too frequently without

satisfactory reasons.
\Y
b
o
]
(o ]

Absence for Holidays

Parents are discouraged from taking their childrenon
holiday during term time. Any lengthy absence from
school can result in vital work being missed and

may adversely affect future examination results.
All holidays taken during term time must now be

categorised as an unauthorised absence.
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In Hazlehead Academy we believe that good linkgvbeth home and school support and enha

our pupils’ learning. These links can be both farand informal.

Informal Links
(i.e. contact made as needed)

You are welcome to contact us at any time durirgsithool day to discuss your child’s

welfare or progress.

You are welcome also to visit the school but pleaake an appointment first as the

person you want to see may not be available atst@oyt notice.

Your child’s Guidance Teacher is a most importahb/school link for you. S/he will
get to know your child and you and will be ablel&al with most of your queries,

concerns, etc.

You may contact any of our four Depute Rectors Wwawee a general responsibility for

year groups as follows:

Mr A Murray Mrs A Bonsall Ms L Finnie
(Whole School) (S3/S6) (S1/s4)

Sometimes Guidance Teachers will refer you to tepude Rectors.

Also, please do not hesitate to contact myseligouss
any matters of concern

Formal Links

More formal links or opportunities for contact besm
home and school are provided through:

Parents’ Evenings

Reports to Parents

Parent Teacher Association
Parent Council

Newsletters

Mr C Robertson
(QLD/IQR)

Brian Wood
(Rector)
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Hazlehead has a number of partnerships with orghaiss in
Aberdeen. One of the first of these was with AMEEn we created
a formal partnership to undertake a range of ptsjegether for the
benefit of both parties. In August 2005, a formghgg took place at
AMEC's Aberdeen headquarters. The partnership leetwiazlehead
Academy and AMEC was officially recognised forgisality when it
received the Award for Business Links at the Aberd€ity Education
Awards in 2006.

A number of projects have been
undertaken jointly by AMEC and
Hazlehead. Pupils have been provided
with the opportunity to take part in
advanced work placements with the
company and have received tremendous
benefit as a result. AMEC staff have
helped with a number of extracurricular
areas within the school including
Interhouse competitions and the Duke of
Edinburgh’s Award scheme.

Staff from AMEC have also assisted with the Acadesn®enior Student Conference in June and
provided information to pupils about careers indliendustry. In September 2006, after many
months of planning, Hazlehead and AMEC co-hostedatinual Education-Industry dinner with
entertainment provided by pupils (pictured aboVéjs was an outstanding success and was
acclaimed as one of the best ever. AMEC and Haal¢lagain hosted the event in June 2007 when
the guest of honour was First Minister, Alec Salchon

Hazlehead has also formed partnerships with DoptiiesHilton Aberdeen Treetops Hotel and
Manor Oak (Honda) The award winning partnershifnwlanor Oak has provided the opportunity
for pupils in S4 to undertake an extended work gxtaent scheme which resulted in some being
offered apprenticeships within the motor trade.

Manor Oak (Honda)
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The Guidance System has been set updeige personal, curricular and vocational supparall
pupils in Hazlehead Academy.

This system has two parts which meet and work tegeegularly: the Guidance Team and the
Extended Guidance Team.

The Guidance Team+ There are five Principal Teachers of Guidance Wave overall
responsibility for approximately 200 pupils kadach Principal
Teacher of Guidance is also the Head of a Holibey are:

Mrs Monica Munro - Bruce House

Mr John MacBean - Craigievar House
Mrs V Simpson - Dunecht House
Mrs Jean Taylor - Greyfriars House
Mrs Carol Milne - Marischal House

The three Depute Rectors, as Year heads, supgo@uldance Team.

The Extended Guidance Team- There are a number of people who are very tapbin
helping promote the health and welfare of our mupifhey are:

First Level Guidance Tutors/Registration Te
Mrs Ruth Duguid (School Nurse)

Dr Cath Cougan (School Doctor)

Mr Matthew Mussett (Educ. Psychologist)
Mrs Susan Brodie (Careers Advisor)

Mrs Denise Forman (PT Support for Learnin

Support for Learning Staff
Mrs Forman Mrs Duguid

PT - SFL School Nurse

The local authority operates a policylo€lusion. This means that wherever possible children df
a wide range of abilities and needs will be ablattend their local comprehensive school. In
Hazlehead Academy we have a number of serviceg™ = -~ =iz ol o Attiizm =t —om s g
to meet their particular needs. Some of these are:

Additional Support Base

This is a classroom equipped to help pupils who
have more extreme difficulties either by tutorial
services once or twice a week or small groups
teaching on a more regular basis. Pupils who
have been identified as having Additional Support
Needs may attend this Base
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MICAS Base - This Base supports pupils who have bee
identified as having difficulties of an autistictnee mainly
Asperger Syndrome. The pupils are supported irgimm
stream classes but also have tutorial time in @seB

Study Support Centre - Pupils who are either failing to

attend school regularly or who are causing disaumphkly

their behaviour in classes may be timetabled todgeme

of their time in the Centre. There they may benmall

groups or on their own, following a more intenspregramme of work,  Pupil Support Assistants
supervised by the Study Support Teacher, workingpnjunction with

the usual class teacher.

Educational Psychologist - The Educational Psychologist plays an important ipanelping us to
understand and manage pupils’ behaviour. He wddsely with parents, pupils and staff in identifgin
behavioural problems and in suggesting strategieldlping with them.

We are fortunate that we have a nurse in Hazlefemtlemy. Mrs Duguid is usually in school on
Monday, Wednesday and Friday, the remainder oftinee being shared with other schools. She is
employed by the Health Board and assists the Me@iffecer in carrying out routine health checks ahd
immunisation programmes. She also helps the Go&ldream and advises other members of staff or
matters relating to Health Education. The Nurse b&aygontacted by any pupil who wishes to discugs an
health related matter, in confidence.

Y OU SHOULD BE AWARE HOWEVER, THAT THE NURSE IS NOT EMPLOYED TO PROVIDE AIRSTAID SERVICE NOR TO
LOOK AFTER PUPILS WHO ARE ILL THERE ARE A NUMBER OFFIRST AID QUALIFIED MEMBERS OF THE STAFFWHO
CAN TEND TO MINOR ACCIDENTS

IF YOUR SON OR DAUGHTER IS UNWELL IN THE MORNING PLEASEO NOT SEND HIM OR HER TO SCHOQLIF YOUR
CHILD BECOMES UNWELL IN THE COURSE OF THE DAY WE WILL COMCT YOU AND ASK YOU TO COME TO SCHOOL
AND COLLECT HIM/HER.

Please ensure that we have an emergency contabtientdion you.

If your child requires regular medication, it issestial that you inform the nurse so that an irtliad care
plan may be drawn up and signed by you.

Hazlehead Academy is a health-promoting schooHealth Group meets regularly and works to the
following remit:

to promote throughout the school a belief in anghmatment to the benefits
of a healthy lifestyle

to promote the school as a health promoting school

to respond to initiatives taken by the school,ltwal authority or central
government in support of improving the health & sithool

to co-ordinate the health promoting activitiestoé school

to raise awareness throughout the school commuohayy action being
taken to promote better health amongst the schamlilption.

Issues currently being covered include raisingtatawareness with S2, healthy eating throughaait th
school, increased physical activity throughoutgbleool and ongoing dental awareness. other issues
addressed include bullying/coping with stress aedtad health.
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CHILD PROTECTION

Given ongoing public concern on the subject ofctlaibuse, and changes in the law, school:
now required to report if we think that any childshcome tdvarm, or is in danger of coming
harm, as a consequence of possible abuse. Easobl swiw has a Designated Officer appointe
be responsible for Child Protection matters ancigfig trained for this task. In our case
Designated Officer is the Rector.

Should you wish to talk further about Child Protexctand the safety of children please feel fre
contact the Rector.

Where there is the possibility that a child coulel dt risk of abuse or neglect, the schoc
required to refer the chilth Social Work, the Police, or the Children's Rég@oand under the
circumstances the parent would not normally be albed first.

Everyone in school shares in the responsibilitynh@intaining a safe and orderly environment
in ensuring that every reasonable precaution isrtak safeguard the health and safety o
persons in the building.

Departments with special hazards have specificsraed standards which have to be 1
Appropriate warning notices and instructiare placed at points of hazard. A number of sted
trained in first aid and are available to help ahiydren requiring medical attention.

Periodic checks of the building are made by th& stfety officers and any defect or mattel
concern is dealt with as appropriate.

A Fire Drill is carried out at least once per term.

Strict rules govern the use of the school minibugansporting pupils. Regular checks are n
of the vehicle and all staff drivers must have pdgfie Authority’s test for minibus drivers.

All members of staff organising outdoor activitiesder the auspices of the school must abid
the rules and regulations laid down in the documssiied by the Council: “Safety in Outdc
Activities - Rules and Regulations”.

In the event of severe weather the following St&mmergency Procedures operate:

Pupils on the storm emergency list will be summoteeithe Assembly Theatre prior to being sen

home early. Pupils on the Storm Emergency Listlawse who live at some distance from the

school and travel home by bus. The procedureonily operate after it has been ascertained thft

buses will be available to convey the children raliyn otherwise pupils will be retained in

7 school. Other pupils who normally travel honyetliee local buses will
C remain in school until the usual dismissal timeyhich time these buses
CL,C_)J will be available. However, if the weather is d&imting, and the running
ﬁ,'*' ® Zi* of buses at the usual dismissal time is in dowtios! will be closed early

to enable children to make their way home in ddyligPupils who are
normally conveyed to and/or from school undearsgements made by

parents will be included in the second group naatem/e unless the school has been notified of

special arrangements they wish for their childrethe event of severe weather.
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Informationline : If the weather is bad you can check if the scli@alue to be open for pupils by
calling the Informationline on 0870 054 1999. Hritee PIN code below and wait for the recorded
message. PIN CODE 011060.

Please remember that the decision to close theokhlikely to be made only once senior staff have
reached the school. Information will be placed Wreatherline as early as possible and
announcements will be made on Northsound RadioRadio Scotland. Information is also placed
on theEMERGENCY page of the Hazlehead Academy website where tiseaéso a link to the
Aberdeen City schools closure page.

In the event of you having to contact the scho@nremergency, please call the office on Aberdeen
310184. Our Mobile Phone Policy does not allowilsup use mobile phones in class. In an
emergency a message can be passed to your clibdhtact a parent of guardian.

It is the Authority's policy that no pets owneddry member of staff, parent or guardian should be
allowed into any part of the establishment. It hesunderstood this includes playgrounds, car
parks and playing fields.

Every organisation needs rules to help people babein a safe and reasonable way. To encourage
positive behaviour from our pupils we have drawraymlicy based on a number of key points
including the following:

Effective discipline:
" has a positive influence on teacher and pupil neprabking school an enjoyable place to be.
contributes to school effectiveness in general.
Is an important pre-condition for pupils’ level attainment.
is part of the personal and social developmenupilg.
Is necessary for the safety and well being of Isuand staff.

Good behaviour and achievement should be praisguilsPreceivePupil Deserving Prais€PDP)
slips from staff when staff feel they merit suchaacolade.

There are therefore a number of expectations wiiigchave of all pupils concerning their attitude,
behaviour and commitment:

Pupils and Hazlehead Academy
to wear acceptable school uniform
to accept and respect school rules and regulations
to attend school regularly and punctually
Pupils and Work
to be on time for school and classes
to do their best work in class and at home
to be properly equipped for school
Pupils and Teachers
" to show respect to members of staff
to be well-behaved in class and around the school
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Pupils and Pupils

to respect the rights of others and treat them wnitherstanding
to treat other pupils with politeness
to avoid doing anything which may threaten or calesgger to others

Pupils and Property

to take proper care of school equipment and maderia
to respect the property of others
to look after the school environment

Pupils and the Community

to be polite and considerate to members of theipubl
to reflect the same standards of behaviour outside
school which are expected in school.

1.0 Introduction -

2.0 Definition -

3.0 Aim

4.0 Promoting
Anti-Bullying
Climate

5.0 Responding -
to Bullying

Every child has the right to participate inadlpects of school life free from
the fear of bullies. All members of the schomtenunity, pupils, parents
and members of staff, share in the responsilidityeinforcing the message
that bullying is not acceptable and for ensuthrag incidents of bullying are
brought to the attention of the school managerseithat appropriate action
can be taken.

Bullying is any behaviour which wilfully giermines pupils’ self confidencg
and is detrimental to their social, emotional andllectual development.

The aim of this policy is to prdeia clear statement of how Hazlehead
Academy deals with bullying.

In Hazlehead Academy, through opportunipiessided by Guidance,
Registration Time, the Personal and Social Edmed@&rogramme, the
House System, Prefects, Pupil Councils, Year Abdies) House
Assemblies, Parents’ Evenings, etc a climate iefed in which pupils
can feel confident that their concerns will bédised to and acted upon.

Pupils may voice their concerns to a wideetgirof people. Any concern
reported should be brought to the attention ofahyeropriate Depute
Rector who will determine what action to takemediately and where
necessary, over a period of time. In recentsyeg have extended our
response to take action against cyber bullyimgugh abusing social
networking or messaging sites.
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The main structure within the school for student®e represented on matters which affect them is
the system of Pupil and Student Councils. The$ewaloung people to play an informed,
responsible and active role in the developmenthef gchool, and in decisions which affect their
lives.

There is a Pupil Council for each of Years 1 to Bach class is represented on their year-group
Council. Councils meet regularly with their linkepute Rector about issues raised during PSE time.

) *+,

Hazlehead Academy was first awarded the prestigiéteen Flag’ by Eco Schools Scotland in 2004
and retained this award following a second inspedt 2006. Our continued efforts to recycle a
wide range of materials, reduce energy usage, miaittie grounds, upgrade the environment,
reduce litter, improve the eating and drinking l&bf pupils and encourage exercise eg through
cycling or walking to school, have been rewarddlb¥ang a recent inspection in 2008. We are now
one of only 2 secondary schools in Scotland to heen awarded three Green Flags. The school
continues its commitment to the maintenance anéldpment of this programme.

Hazlehead Academy submitted its Travel Plan to &éen City Council in June 2005 following
extensive research and consultation.

Our Aims

To encourage sustainable travel and widen jourhejces for young people and staff
coming to Hazlehead Academy.

To make it possible to walk, cycle or take the tauschool safely and independently.
therefore increasing health and fitness.

To improve safety on the journey to school andhatschool gates by reducing car usage.
To reduce congestion, pollution, traffic danger epad casualty figures around the school.
To review the School Travel Plan on a regular béssugh curriculum work.

To encourage citizenship by involving the wholeahn the project.

To improve health of pupils and staff.

To encourage confidence and independence in tnagelafely to school.

To equip pupils with skills and knowledge needed#ik, cycle and use public transport
safely.

To inform pupils, parents and staff of the beneditsustainable transport.
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Years 1 and 2 (S1 + S2)

In Years 1 and 2, all pupils follow a common coundgch is based upon the nationally agreed

5-14 structure. Years 1 and 2 are arranged irethread ability bands. An upper group, a middlg
group and a supported group. The resources ofg¢hening Support Department are focused on
the last group. Allocation of pupils to bands isédon consultation with, and advice from, our
primary colleagues and the level of attainmentugdils at primary. The number of subjects, and
therefore the number of teachers, encountered pypi any week, has been reduced from 16 tg
11. English, Maths, Modern Languages, Art, Saei®ocial Subjects, P.E. and P.S.E. are the
core subjects to be studied in S1 and S2. Ofdhmining six subjects, RME, Music and |.T. are
taught only in S1, while Technology, Drama and Hdfeenomics are taught only in S2.

The middle and upper bands will have the sameauin delivered at different paces but the
supported group will only study a limited amountadbreign language in S1. Instead it will have
extra Maths and English in S1.

Language : English, Modern Foreign Language
Mathematics : Mathematics
Science, Technology and Society : Integrated $eien

Integrated Social Subjects,
Home Economics, Information
Technology, Technology
Expressive Arts & Physical Education : Art and @esiDrama, Music
: Physical Education

Religious and Moral Education : Religious and M&ducation

Gaelic : Pupils transferring from Gilcomstoun
Gaelic Unit will take Gaelic rather than
French or German.

The method used to deliver Gaelic at Hazlehead émgohas been arrived at following full
consultation with parents. Pupils studying Gaeli&1 and S2 will do so instead of studying
either French or German. They will, however, bke do start French or German in S3.

Pupils also undertake a structured programme afdPal and Social Education led by the
Principal Teachers of Guidance. To help with Ceusoice prior to entering S3, pupils and
parents will be advised of the target grade whmhla be expected in each Standard Grade
subject.

Years 3 and 4 (S3 + S4)

In Third and Fourth Years most pupils will folloncambination of up to 8 National Qualificati
courses. The courses are available to pupild aebdlties.

During Second Year pupils are given indicationgxjpected NationaQualification results base
on work in S1 and S2. Pupils and parents seladuase for Years 3 and 4 which meets t
needs. This selection is made after advice isngteepupils, both collectively and individual
and after parents have had theoqunity to attend a talk on the Choice of Cours®sult witk
staff andget careers advice.
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Standard Grade/National Qualifications

Within Standard Grade there are three differerglley Foundation, General and Credit.

Awards are given on a single scale with grades ftofthe top grade) to 7. Pupils who gain awards
in the top grades (normally those who achieve Gitedel) will be able to take Higher Grade in Fifth
Year. Pupils who succeed at levels below Credit ganerally be advised to follow courses at
Intermediate 1 or 2 levels with the possibility ¢éking Higher Grade in Sixth Year.

Standard Grade examinations are normally sat aénldeof S4 but in English and Gaelic a limited
number of pupils may be given the opportunity tasthe end of S3.

Some subjects now run NQ courses in place of Stdn@aades. These will be at Access 3,
Intermediate 1 and Intermediate 2 levels, whichsarelar to F/G/C at Standard Grade.

In Years 3 and 4 all pupils will take the followiegurses:

Standard Grade * English
* Mathematics

Core Subjects * Physical Education
* Personal and Social Education
* RMPS

From the remaining Curriculum Areas 6 subjects oesthosen from 4 Curriculum Areas.

Most pupils will select a Modern Language and astene Science subject.

CURRICULUM AREA SUBJECTS

Expressive Arts Art & Design / Drama / Graphic Coomeation / Music

Health and Well Being Children and Families / E&tucation and Childcare /
Hospitality / Physical Education / ASDAN

Languages French / German / Gaidhlig / Gaelic (hetw)

Sciences Biology / Chemistry / Physics

Social Studies Business Management / Geographstomi/ Modern
Studies

Technologies Administration / IT Core Skills / Coater Studies / Craft

and Design / Technological Studies / Woodworkikgls/
Enterprise Through Craft
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Years 5 and 6 (S5 + S6)

A considerable percentage of pupils in Hazleheadd&my remain in school for the valuable
experience of Fifth and Sixth Year courses.

It is the policy of the school to present all stoidein Fifth and Sixth Years for as many subjents i
public examinations as they are capable of attergptith success. To ensure this, students can be
entered for Scottish Qualifications Authority Exaaions at Higher and Intermediate 2 in most
subjects. Some subjects are additionally offetddtarmediate 1 and Advanced Higher levels.

The gradual process associated with Choice of @owil begin in January with pupils being made

aware of what is available to them at this stagéthe specific opportunities created by the various
types of courses on offer. Between January andciMar Choice of Course should be made by
students, related to their individual needs witspeet to the career or further education they thten

to pursue.

Students in Fifth Year will be required to have a @ll curriculum with 5 subjects and
timetabled library study, while students in Sixth Year may consider a more flexible range of
study and opt for 4 subjects. They will, in additim, be expected to give some time to helping
either in the Academy or the wider community.

Early Leavers

Normally pupils are able to leave school on 31 Méayheir Fourth Year. Pupils however who are
not 16 until after 30 September but before 28 Fatyrmay not leave school until Christmas of their
Fifth Year and will remain on the school registatilthen. Such pupils may apply for permission to
attend a full time course at Aberdeen College b@gmin September of Fifth Year. Others may
decide to remain at school full time and leave latisimas. They may follow a course of practical
work and study leading to an ASDAN award (Award$hé&ue Development and Accreditation
Network.

We are very conscious of the expectations whickngarand students have of the school to provide a
range and quality of courses to meet their neealssupport and advise them in making good
progress; and to offer opportunities to take orthierr responsibilities and benefit from leisure and
recreational activities.

Equally the school has high expectations of theudtts, work and behaviour of our Senior Students.
On entry to S5 or S6, students will be requiredsign an agreement committing them to work
conscientiously and consistently at their chosamsmof study and to demonstrate to other pupils by
their attitude, dress and conduct, both within aotlith the school, the high standards which we
expect. In the small number of cases where a stisdatiendance, compliance with dress code,
conduct or performance has not reached the stamdguired, parents will be kept fully informed.
Decisions affecting a student’s presentation fotem»al examinations will be made in full
consultation with parents.

Those pupils who continue their education beyondnly be eligible for educational maintenance
allowance. Information can be obtained from theuidance Teacher or the EMA noticeboard.
Continued payments are made dependant on gooddattem and punctuality as well as good
academic progress.
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Advice on possible careers is an important aspeetery pupil’s education. In First Year pupilear
introduced to the Careers Advisers. In Second Yaapart of their Personal and Social Education
programme, pupils are supported through the Chafi€&ourse process by the Guidance Team - self
assessment and decision making skills form the abtieis process.

In Third Year further support is provided by a catgr-based jobs ideas generator. This is
reinforced with individual counselling by the Guid® Team. In Fourth Year, pupils are offered an
interview with the Careers Adviser. For all S4 paithere is the valuable opportunity of a one week
Work Experience Placement.

Careers advice is organised and co-ordinated byGhielance Team and includes - for Senior
Students - Careers Talks; College and Universigitssiand individual interviews. The Library
Resource Centre has an extensive Careers Sectibpugils can access careers databases called
"Kudos" and "Careerscape".

In addition the school has links with a secondahosl| near Oslo and for the past six years has been
able to offer S6 students the opportunity of a ¢ty work experience placement in Norway.

For the past four years, as our partner companyE&Mas provided work placements to S6
students, who undergo a rigorous selection process.

Throughout their time at school pupils are assebs#id by formal examinations and by a system of
continuous assessment. Reports to parents onsppplgress are then based on these assessments.
The reports to parents take the following format:

YEAR | TERM |FORM OF REPORT
Guidance Evening — parents have the opportunitgéet with Guidance Teacher ahd
1 Form Tutor
Si Subject Evening — parents have the opportunityeetrwith all subject teachers
3 Progress Reports to parents based on continuogssas
Progress Reports to parents based on continuoessas
Identified Targets to parents
S2 2 . :
Course Choice Meeting
Subject Evening — parents have the opportunityeetrwith all subject teachers
1 Subject Evening — parents have the opportunity eetrwith all subject teachers apd
<3 teachers have the opportunity to request an irgerwith parents
3 Third Year Exams
Progress Reports to parents
Subject Evening — parents have the opportunity éetrwith all subject teachers apd
1 teachers have the opportunity to request an irgerwith parents.
S4 Fourth Year Preliminary Examinations
2 Progress Reports to parents
1 Subject Evening — parents have the opportunity éetrwith all subject teachers apd
; teachers have the opportunity to request an imerwith parents
S5/6
2 Fifth and Sixth Year Preliminary Examinations
Progress Reports to parents
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In addition several departments operate a profgiypgiem which informs pupils of tl
developments that need to take place to improviepeance. These profiles may be sent home aTU
any point throughout the year.

Subject teachers are expected to inform Guidaneehiezs and Depute Rectors through

Pupil/Student Causing Concern (Academic Progresg)d of any problems that individual pupil
are having. This information may be used by thel&we Teachers when talking to the pupils
and/or when contacting parents. Parents may,wkeg contact their child’s Guidance Teacher gt
any time to arrange a meeting to discuss progress.

SO

Every pupil and student in the Academy is issueth wiStudent Organiser. The Organiser has b
devised using a format that was created with teestsce of pupils themselves.

It replaces the traditional Homework Diary and goesgch further in helping pupils to plan and
organise their school lives.

Each Organiser contains a space for homework snaigear planner to record deadline date
projects and investigations, a calendar of scheehts and lots of informatioabout the runnin
and organisation of the school. It should provedgood point of reference for both pupils i
parents.

Pupils are expected to bring their Organisers \ligam to every lesson and should record
homework which is issued. They Waéllso be asked to enter their attendance recatdaadd an
comments they may wish to make about their progtassg the week.
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For pupils in S1-S2, parents are asked to looketirganiser weekly, to check on school event;
and to sign it making any comments about homewmdlems, etc.

The Organiser represents a substantial investnretiteopart of the Academy but we believe th
plays an important part in our plans to raise saat&l and achievement. Please encourage
son/daughter toobk after it carefully, use it properly and cartyta school every day in a schc
bag. A new organiser will be issued free to pugtlshe start of each year but a small fee will
to be paid by pupils for a replacement if it istlosdamaged.

& Homework is an important part of every pupil’s rieguwork.

The main purposes of Homework are:
N the reinforcement of learning
the review and practice of work done in class
the promotion of good habits and self-discipline.

There are many other purposes including:

allowing preparation for future class work

providing opportunities for individualised work

allowing assessment of pupils’ progress and mastework
providing opportunities for home-school dialogue.

Our approach to homework in Hazlehead is baset@iotlowing principles of good practice:
" Parents should be actively involved in supportioghework.
Homework will be noted in the Student Organiser.
Homework should only be given when it contributeeffective learning.
There should be a clear procedure for the settwignaonitoring of homework.
Homework should be manageable, challenging, buttootdifficult, in order tc
help pupils develop confidence in their abilities.

Homework tasks should be varied.

Further information on the homework expectationsigpartments (S$4) can be obtained up
reaues
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The Library Resource Centre is situated on thers®foor of the main building. It is a large, dnig
area which is a very important resource for the levlsgshool. There is a wide range of fiction, non-
fiction and reference books available for readimgpieasure and to support learning in all subjects

Other resources available for use by pupils and ate:

cassettes videos computer software oMK
newspapers magazines topic boxes grbjes
local studies section careers library Imtet access

The aims of the LRC are:

to provide appropriate resources to support tegcana learning within the school at all levels.
to ensure that resources can be easily accesassels/

(To this end specific information retrieval skifise taught to S1 pupils and S5/6 students)

to promote the LRC to staff and pupils.

to support the development of Information Skills.

to support staff and pupils in their individualengsts, hobbies and extra-curricular activities.
to provide appropriate staff and careers areas.

to liaise with other information providers.

to provide an area conducive to independent sieslyecially for S5/6 students.

to support and promote the use of Information Tetdgy.

to encourage reading.

The Library Resource Centre Co-ordinators are alkal
to pupils and staff for consultation and advicerg\day.

Pupils may use the LRC in their own time from 8830 am Mrs Addison
and 3.15 — 3.45 pm each day. Pupils and studantslso LRC Co-ordinator

apply for access to the library during lunchtime.

A number of both junior and senior pupils help the
LRC Co-ordinators and so gain valuable insight into
Librarianship as a possible career.

Mrs M Hill
LRC Co-ordinator
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The Authority’s policy of non-denominational Rebgis and Moral Education is followed.
A parent may request to have their child withdrdwm RME or from Religious Observance on
grounds of conscience only. Such a request shmuldade in writing at the start of session.

The school has a team of five chaplains, each tioenof the local Churches. They are:

Rev. Keith Rev. Kenneth Vacancy Rev. Stephen Staiibh
Blackwood Petrie, MA, BD Hibbard MacChoille
(Mannofield) (Craigiebuckler)  (Summerhill) (Sheddocksley) (Youtlokkier)

(Baptist Church) (Mannofield)

Each of the five chaplains takes morning assemblg oegular basis as part of our programm
Religious Observance. From time to time the Chaplains alsoq@pate in the Personal and Soc
Education Programme.

(

Equal Opportunities affects all aspects of lifediazlehead Academy. We operate to guidelines
which were prepared taking account of the locahattty’s policy statement on Equal
Opportunities. In particular:

The ethos of the whole school is such that everyeeals valued as an individual, regardles
ability, gender, ethnic background or social class.

The atmosphere ofhe school is such that each person feels welcdrag,a sense of fe
treatment and of safety and security and feelshbair she is treated with respect. In addi
there is a general understanding of what discrit@nais and how it works and howe car
unwittingly contribute to loss of equal opportuesi

MULTICULTURAL AND ANTI-RACIST EDUCATION

It is our aim that multicultural and anti-racistueation should permeate the curriculum.
Responsibility for the effective delivery will li individual departmental and senior manageme
level and will be accorded a high priority.

Hazlehead Academy seeks to develop clear and igfethes of communication with ethr
minority families and where necessary to obtairplald advice from the localuthority and othe
agencies in order that they can communicate flyenith families whose mother tongue is |
English.

We will ensure that the multicultural and anti-saaimension is addressed in terms of liaison wit
internal and external agencies and services prdvioleand necessary to students and their famili
eg meals, health, social work, etc.

—
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Hazlehead has a well established calendar of amvealts. These range from a Sponsor Day so that
pupils can raise funds for their own choice of pot§ to a Senior Student Conference and Activities
Week.

Abernethy Weekend for S6

Design Day for S1

Sponsor Day

Awards Ceremony

34
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Sports facilities at Hazlehead Academy are goowl.addition to extensive playing fields with
pitches for football, hockey and rugby we also héoree tennis courts, a games hall, gymnasiu
fitness area and the use of the adjacent publimswing pool and all weather pitch.

Extra curricular activities are wide and varied andently include the followin¢-

Athletics Pipe Band Q\

6002 SNL1LO3AAdSONHd

Basketball Recorder Group
Channel Five Theatre Company Recycling Committee
Charities Group Rugby
Chaoir S2 Drama Group
Cross Country Running Scripture Union
Duke of Edinburgh Award Scottish Folk/Rock Grou
Fitness Club Swimming
Football Tennis
Golf Trampolining
Hockey Volleyball
Inter-House Activities Yearbook Y
Netball Young Enterprise
Orchestra

&

An Activities Week for pupils in Years 1, 2 ands3nield in June. Pupils choose an activity fromula
wide range on offer. For example foreign tripgorsing and educational trips in the Unite

Kingdom, a programme of excursions based in thetiNBast of Scotland and a selection gf
activities organised in school. Some of thesevaigts involve a charge, others are free.

Pupils whose behaviour has given cause for concemmay not be able to participate in
activities involving a residential stay.

The school owns its own minibus purchased from $uradsed by pupils, former pupils, parenf
and staff. It is used to transport pupils on a bemof activities and excursions both curriculgr
and extra-curricular.

INSURANCE

The local authority carries third party liabilitgsurance to cover itself in the event of an injury
a pupil or teacher while involved in a bona fida@al activity. Parents are reminded that personal
belongings are not covered by the School’'s Inswedualicy. Parents, therefore, may wish to take
out additional insurance privately.
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Hazlehead has a well established range of extnéealar activities which provides excellent
opportunities for pupils to complement the formeademic curriculum.

Adventure trips abroad Orchestra and Choir
Channel 5 Theatre Company Work Experience indgr
School Prom Sports Teams
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Meals, cooked on the premises and offering a ehoiaishes, are available in the dining area
throughout the lunch break (12.15pm - 1.15pm). ilBupay also bring packed lunches and ea
them there. Snacks are also available both ahtime and during the morning interval.

The cost of a traditional 2 course meal is £1.8@ jaumpils may choose what they wish from an
extensive menu. _ Payment for meals is by Accordd@mly. Please see school office for
application form and further details.

Pupils, whose parents are in receipt of Income 8uppob Seekers Allowance or Family Tax
Credit are entitled to free meals. Parents shaooliie to the school office along with the
appropriate proof to sign and complete the appbodorm.

' & We offer breakfast in North House canteen. On aadebacon

rolls, toast, cereal, hot drinks, etc. Breakfa very popular and
attracts over 100 pupils each day.

The school fund is designed to help finance theaeatirricular aspects of education which form
an important part of a pupil’s school experienéevariety of fund raising events and activities,
including an annual Sponsor Day, held in Septendmartribute the necessary finance.

The school fund is administered by the Finance @aderal Purposes Committee consisting OL
staff and pupil representatives. The accountaadéed annually.

19%01 (
2(3 .

5-14 attainment and examination results are an iitapbindicator of performance for a school,

but not one that gives the full picture of educatid hese results should be considered alongside

other indicators of pupils’ progress, such as thality of the learning experience and the ethog
of the school.

Sometimes difference in the patterns of resulsifyear to year may be due to fluctuations in
pupils’ abilities in different year groups rathbah to any underlying trend in school
performance.

Some schools make provision for pupils with speethicational needs either within their
mainstream roll or in integrated SEN units. Thespils can have a significant effect on
attainment patterns. However, the overall effedtaavily dependent on the number of pupils
and the nature of their needs.

A low staying-on rate to S5 and S6 might be pathefexplanation for a low percentage of
awards.
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INFORMATION FOR PARENTS 2008

SECONDARY SCHOOLS

School : Hazlehead Academy

Id No.: 100 - 5243432

Leaver Destinations

Number Of Pupils Leaving in School Year 2007/2008 A

With Destination As:

nd Percentage

Total Number of Leavers (=100%) 174
Full-time Higher Education 37
Full-time Further Education 14
Training 2
Employment 32
Other Known 14
Not Known 1
Budgeted Running Costs For Financial Year 2008-2009
School Roll at September 2007 948
Total School Running Costs at April 2007 (£) 4,655,552
Cost per Pupil (£) 4,911
Attendance And Absence For School Year 2007/2008

Stage

S1 S2 S3 S4 5 S1-5

Total Number of
Possible Attendances 70,076 | 74,184 | 68,714 | 74,226 | 40,878 | 328,078
(Pupil Half Days)
Percentage
Authorised Absences 4.9 6.2 7.1 6.2 4.7 5.9
Percentage
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INFORMATION FOR PARENTS 2007

SECONDARY SCHOOLS

School : Hazlehead Academy

Id No.: 100 - 5243432

Estimated S5 January As A Percentage Of The S4 Roll
In September Of The Previous Session

2005/2006 2006/2007 2007/2008
69 55 52
Examination  Results  (within ~ Scottish  Credit and [Puations Framework)
(2007/2008 results are pre-appeal)
Percentage of the relevant September S4 roll achiev  ing:

5+ @ level 3 or better

5+ @ level 4 or better

5+ @ level 5 or better

By end 2005/ | 2006/ | 2007/ | 2005/ | 2006/ | 2007/ | 2005/ | 2006/ | 2007/
of 4 2006 | 2007 | 2008 | 2006 | 2007 | 2008 | 2006 | 2007 | 2008
91 87 90 70 65 71 28 26 30
Percentage of the relevant September S4 roll achiev  ing:

1+ @ level 6 or better

3+ @ level 6 or better

5+ @ level 6 or better

vasegd 2005/ | 2006/ | 2007/ | 2005/ | 2006/ | 2007/ | 2005/ | 2006/ | 2007/
° 2006 | 2007 | 2008 | 2006 | 2007 | 2008 | 2006 | 2007 | 2008
39 34 34 19 17 14 12 7 6
Percentage of the relevant September S4 roll achiev  ing:
3+ @ level 6 or better 5+ @ level 6 or better 1+ @ level 7
vasegd 2005/ | 2006/ | 2007/ | 2005/ | 2006/ | 2007/ | 2005/ | 2006/ | 2007/
° 2006 | 2007 | 2008 | 2006 | 2007 | 2008 | 2006 | 2007 | 2008
32 27 27 19 20 16 13 11 11

39

6002 SMNLOAdSOad



INFORMATION FOR PARENTS 2008

SECONDARY SCHOOLS

School : Hazlehead Academy

Id No.: 100 - 5243432

Minimising Overall Absence

Absence recorded
(2006/2007)

Average number of

half days absence

per pupil

Absence recorded
(2007/2008)

Average number of

half days absence

per pupil

Absence

33.8

29.3

Where schools have 9 openings per week, please note that all local authority and national
figures are based on 10 openings per week, and so are not directly comparable.

For Information

Scottish Credit and Qualifications Framework (SCQF) levels:

Level 7 CSYS at A-C; Advanced Higher at A-C

Level 6 Higher at A-C

Level 5 Intermediate 2 at A-C; Standard Grade at 1-2
Level 4 Intermediate 1 at A-C; Standard Grade at 3-4
Level 3 Access 3 Cluster; Standard Grade at 5-6
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